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LEARNING AND LEARNER 

IN NON-FORMAL EDUCATION



THE OLD EDUCATIONAL PARADIGM

Focused on knowledge acquired and results.  

The depersonalized teaching and training  

process. 

This system is based on competition between the 

learners.

The success and results are measured with tests.



THE OLD EDUCATIONAL PARADIGM

The education system adopts a model of development 

model which is one of extensive and dynamic growth, 

characterized by increasing number of activities 

per unit of time, increased amount of knowledge 

per unit of time and also an increase in the absolute 

increase of the number in years spent at school.



THE OLD EDUCATIONAL PARADIGM

Finally the old / traditional education system and 

the school being its basic element are isolated 

from the society as well as from the alternative or 

different schemes of training and learning.



THE OLD EDUCATIONAL PARADIGM



THE NEW EDUCATIONAL PARADIGM

The new education paradigm reflects the 

requirements of a new society, based on 

organization, stimulated by information 

exchange, totally accepting the principles of 

democracy and human rights. 

The new paradigm is a consequence of the new 

central role that education has to play in the new 

type of society.



THE NEW EDUCATIONAL PARADIGM

Most of all it is the new type of social order, 

the democratic society and its organization as a 

key structure of the economic life and activities 

that requires people and citizens with different 

type of skills and qualifications than those of 

factory employees and workers. 



THE NEW EDUCATIONAL PARADIGM

Today, everyone in the organization, in the society 

of services should have new and different social 

competencies, to be active participant, to model 

her or his personal and professional development 

and be a creative factor in the organization.



THE NEW EDUCATIONAL PARADIGM

It is no longer the training but the learning that 

is becoming the essence of the system and 

the personal development of the individual is 

the natural focus of the education process. 



THE NEW EDUCATIONAL PARADIGM

Turning the focus from training to learning means 

that it is no longer so important what types of 

teachers should cover certain areas of knowledge 

and expertize, but it is much more important 

what types of skills and knowledge should the 

students acquire.



THE NEW EDUCATIONAL PARADIGM

The new paradigm requires from the school to 

become a self-training and learning organization 

- a place where the teachers themselves learn new skills 

and competences all the time and in this process set the 

standards, means of communication with students, 

means of interaction with the colleagues in the name 

of the better individual development of the student.



THE NEW EDUCATIONAL PARADIGM

The school has to become „a genuine community 

of learning people in which administrators, teachers and 

students learn all the time how to perform better 

together in order that each and 

everyone gets the optimum".

The opening of the school means the end of 

the traditional education system of formal training and 

its transformation into a lifelong learning system.



THE NEW EDUCATIONAL PARADIGM



WHAT PEOPLE THINK ABOUT LEARNING 

Learning as a quantitative increase in knowledge. 

Learning is acquiring information or 'knowing a 

lot'.

Learning as memorizing. Learning is storing 

information that can be reproduced.

Learning as acquiring facts, skills, and methods 

that can be retained and used as necessary.



WHAT PEOPLE THINK ABOUT LEARNING

Learning as making sense or abstracting 

meaning. 

Learning involves relating parts of the subject 

matter to each other and to the real world.

Learning as interpreting and understanding 

reality in a different way. Learning involves 

comprehending the world by reinterpreting 

knowledge.



LEARNING   “KNOWING THAT” AND “KNOWING WHAT”

Some people do summarize learning in just two 

broad and somewhat overlapping categories -

'knowing that‘ and 'knowing how'. 

Learning how to do something is of course 

different from learning that or the process of 

acquiring some information. 



A DEFINITION OF LEARNING

Learning is 'a process by which behavior changes 

as a result of experience'.

The awareness of learning, the conscious use of 

the learning process makes the difference.



A BEHAVIORIST MODEL OF LEARNING

Behaviorist models are based on the premise 

that all behavior is learned. Behaviors can be 

modified in response to external stimuli, and that 

only changes in observable behavior could be 

regarded as learning. 



A BEHAVIORIST MODEL OF LEARNING

The teacher's role is to consider the eventual 

outcome that the student should achieve, to 

break down the learning process into a series of 

smaller tasks and to reinforce students' 

successful achievement of the appropriate 

learning goals. Reinforcements gradually 

become more intermittent as the learning 

becomes an integral part of the learner's 

repertoire of behavior and skills. 



A BEHAVIORIST MODEL OF LEARNING

The approach has been criticized because of its 

mechanistic emphasis on externally observable or measurable 

achievements. Most of adult learners nowadays could not be 

influenced in such a simplistic way - they do enter the learning 

process with their attitudes and values, with their hidden theories 

about learning and value of education and about learning 

relationships. They bear the burden of the social background and 

do pursue their own results very often in their own way - all this 

putting the application of the behaviorist model in doubt.



A CONSTRUCTIVIST  MODEL OF LEARNING

Regard learners as active participants in the 

construction of their own knowledge. The focus is on 

how individuals process information to solve problems 

and make sense of the world through organizing mental 

models or schemata. Learning is: that reflective activity 

which enables the learner to draw upon previous 

experience to understand and evaluate the present, so 

as to shape future action and formulate new knowledge.



A CONSTRUCTIVIST MODEL OF LEARNING

Constructivist models of learning built on 

cognitivist ideas, and deepened our 

understanding of metacognition (or learning how 

to learn), study skills, learning styles, deep and 

surface learning, and self-regulation. 

Individuals learn through their personal 

interactions with their environment. The teacher's 

role is to provide experiences and materials that 

foster the construction of individuals' learning.



CONSTRUCTIVISM: SUMMARY

Shifts emphasis from teaching to learning

Individualizes and contextualizes students’ 

learning experiences

Helps students develop processes, skills and 

attitudes

Considers students’ learning styles



CONSTRUCTIVISM:SUMMARY

Focuses on knowledge construction, not 

reproduction

Uses authentic tasks to engage learners

Provides for meaningful, problem‐based thinking

Requires negotiation of meaning

Requires reflection of prior and new knowledge

Extends students beyond content presented to 

them



SOCIO-CULTURAL MODEL OF LEARNING

Socio-cultural models emphasize the social 

dimension of learning and the influence on 

learning of wider social, cultural and historical 

contexts. Learning cannot be understood only as 

an individual, internal process but as what is 

constructed as a result of interactions between 

people and the tools, language, signs and 

symbols that are inherent within particular 

settings or contexts.



SOCIO-CULTURAL MODEL OF LEARNING

People learn through their participation in social groups 

and communities, enabling them to arrange new 

knowledge in ways that have personal meaning. 

The implications are therefore that teaching needs to be 

contextualized and provide opportunities for learners to 

solve problems and work collectively in different 

contexts. Thus socio-cultural mode emphasize on the 

importance of the group learning which is more effective 

when it is more contextualized - which usually is the 

case of adult learning



ACTIVE LEARNING

Active learning is an umbrella term that refers to several 

models of instruction that focus the responsibility of 

learning on learners. 

This strategy allows learners to teach the new content to 

each other. Of course, they must be accurately guided by 

trainers. 

"Learning by teaching" is the integration of behaviorism 

and cognitivism, and provides a coherent framework for 

theory and practice.



ACTIVE LEARNING MODEL

experiencing - participants are involved in some 

kind of activity and the experience gained out of 

it is essential for the whole process.

announcing - the participant shares or expresses 

his/her reactions and observations in front of the 

rest of other participant who have experienced or 

observed the same type of activity.



ACTIVE LEARNING MODEL

group process - all dynamic actions which occur during 

the activity are studied, discussed and evaluated by all 

participants.

summarizing - it helps participants to define, change or 

develop the things they have learnt as a result of 

participation and discussion of a problem situation.

application - planning how to apply the things learnt from 

the activities and the gained experience.



SIX LEVELS OF KNOWLEDGE ARE RECOLLECTED IN THE PROCESS

realization - to recollect, admit and realize the existence of a 

certain process or problem;

understanding - to transfer the information received from one to 

another form of knowledge;

application - to apply and use the information in a new situation;

analysis - to explore the situation by dividing it into constituent 

parts;

synthesis - arranging the information in a new way

evaluation - to make an evaluation based on explicit criteria





IN THIS LEARNIG MODEL THE PARTICIPANTS

encounter problems occurring in an actual 

situation in which 

they take part with the leader;

undertake various actions in order to solve the 

problems 

through experimenting, searching, guesses, 

inventing;



IN THIS LEARNING MODEL THE PARTICIPANTS

give mutual feedback about the consequences of 

concrete types of behavior and attitude which allows 

them to evaluate the way they behave and the reactions 

from the others;

together with the trainer they try to summarize the 

things they have gone through and the gained 

experience, formulate hypotheses, 

check by concrete actions in the group and this way 

move forward and face new challenges and explore and 

solve new problems;



ENRICHED LEARNING ENVIRONMENT

Includes a steady source of positive emotional support;

Stimulates all the senses (but not necessarily all at 

once!);

Has an atmosphere free of undue pressure and stress 

but suffused with a degree of pleasurable intensity;

Presents a series of novel challenges that are neither 

too easy nor too difficult for the learner at his or her 

stage of development;



ENRICHED LEARNING ENVIRONMENT

Allows for social interaction for a significant 

percentage of activities;

Promotes the development of a broad range of 

skills and interests that are mental, physical, 

aesthetic, social, and emotional;



ENRICHED LEARNING ENVIRONMENT

Gives the learner an opportunity to choose many 

of his or her own activities;

Gives the learner a chance to assess the results 

of his or her efforts and to modify them;

Offers an enjoyable atmosphere that promotes 

exploration and the fun of learning;

Above all, allows the learner to be an active 

participant rather than a passive observer.



PRINCIPLES OF LEARNING

Learning needs to be presented in a variety of 

ways 

We each have distinct preferences for receiving 

information and a range of eight intelligences for 

processing it. 

A rich assortment of learning options means that 

each learner can benefit to the fullest from the 

teaching. 



PRINCIPLES OF LEARNING

Successful learning applies the principles of memory 

Multi-sensory learning is highly memorable. Pictures and 

images are far easier to recall than words, especially if 

they are colored. 

We remember that which is unique and different and 

easily forget the dull and boring. We recall through 

association and remember things in groups and families. 

Short sessions of 15-20 minutes are more memorable 

and information at certain critical times goes into the 

long-term memory. 



PRINCIPLES OF LEARNING

Successful learning is an active experience totally 

involving the learner Learning is actively created 

by the learners for themselves 

- it is not the passive absorption of someone 

else's learning. 

True learning is a whole body, whole-mind 

experience and involves the learner mentally, 

emotionally and physically. 



PRINCIPLE OF LEARNING

Learners learn what they want to learn

Without a personal learning goal there is no 

learning. 

Learners need to know what's in it for them and 

how the learning will benefit them 

both personally and professionally.



PRINCIPLES OF LEARNING

Learning thrives in a positive physical and 

emotional climate

A relaxing, stimulating environment that feels 

safe for the learner is essential. Learning is 

dependent on positive expectations of success 

and a healthy level of self-esteem. 

Laughter and enjoyment are number one 

prerequisites for a successful learning!



PRINCIPLES OF LEARNING

Learning is a social experience

Collaboration accelerates learning while competition impedes it. 

Bringing learners out of isolation and into a learning community 

reduces stress and increases learning. The best learning often 

takes place in the interaction between the learners. Successful 

teachers and trainers are more concerned with building positive, 

caring relationships with learners than they are with using any 

new tip, tool or technique.

The modern learning is a co-operative learning



PRINCIPLE OF LEARNING

The modern learning is a discovery learning. The 

main idea behind discovery learning is 'learn by 

doing'. Learning comes from doing something, in 

context, and receiving feedback.

Learners learn from what they do, not from what 

the teacher does.



PRINCIPLES OF LEARNING

Discovery learning takes place in problem-solving 

situations where the learner draws on his own 

experience and prior knowledge and is a method 

of instruction through which learners interact with 

their environment by exploring and manipulating 

objects, wrestling with questions or performing 

experiments. Discovery learning encourages 

active engagement, promotes motivation, 

autonomy, responsibility, independence.



PRINCIPLES OF LEARNING

The modern learning is based on Praxis

Praxis is a Greek word for defining action with reflection. 

Learners returning to the learning process want to see 

how theory relates to practical application, and one way 

to 'do‘ while learning is to set skills in the context of 

problem solving. 

Another way is to provide experiences for learners and 

allow them to construct their own knowledge.



THE PRINCIPLES  OF LEARNING 

Learning needs to match the way in which the brain works

Effective learning includes the logical, linear thinking of the left 

brain and the creative, global thinking of the right brain. The brain 

processes many things simultaneously, not one thing at a time. 

Effective learning therefore engages learners on many levels at 

once. 

Loads of ideas are actually demonstrated to assist our own 

learning: 

"I really didn't notice how much I was learning till afterwards."



MAIN PRINCIPLES OF DEVELOPING MODERN LEARNING PROGRAMS

involvement - participants should be involved all the 

time;

consistency - learning should be based on previous 

activities;

content - learning should be connected with the 

activities of the group;

processing of experience - it is important not to 'produce' 

more facts than the participants can actually process;



MAIN PRINCIPLES OF DEVELOPING MODERN LEARNING PROGRAMS

speed and rhythm - we should look foe suitable 

speed and rhythm for group work, appropriate for 

the participants' needs and the dynamics of 

group development;

voluntary participation - experience requires self-

revelation and sharing. In school conditions this 

means voluntary participation in the activities as 

well as in the process of sharing;



MAIN PRINCIPLES OF DEVELOPING MODERN LEARNING PROGRAMS

data - group work always provides enough data, 

things happen all the time and there is always a 

considerable amount of things which are not fully 

expressed.

flexibility - despite the steps mentioned when 

processing experience, studying in this context 

requires flexibility, taking circumstances into 

consideration and even a change of the 

conditions if necessary.





BEST LEARNING CONDITIONS

active involvement

multiple-modality experiences

meaning provided through organization and 

association hooks

enough time for reflection [processing]

effective practices and reviews





BEST LEARNING CONDITIONS

goal-seeking

feedback, correction

promotion of personal discovery

inviting, risk-taking environment



BEST LEARNING CONDITIONS

atmosphere of openness, trust, encouragement, 

respect, 

acceptance

confrontation permitted

tolerance of ambiguity

difference/diversity is good and desirable

learning is uniquely personal



THE TEACHER IN LEARNING PROCESS



THE ADFULT LEARNER IS SOMEONE WHO:

Has an independent self-concept and who can direct his 

or her own learning

Has accumulated a reservoir of life experiences that is a 

rich resource for learning

Has learning needs closely related to changing social 

roles

Is problem-centered and interested in immediate 

application of knowledge Is motivated to learn by 

internal rather than external factors.



THE ADULT LEARNER IS SOMEONE WHO

Adults need to be involved in the planning and 

evaluation of their instruction

Experience (including mistakes) provides 

the basis for learning activities

Adults are most interested in learning about subjects 

that have immediate relevance to their job or personal 

life

Adult learning is problem rather than content- oriented



THE ADULT LEARNER IS SOMEONE WHO

Adults are autonomous and self-directed.

Amount of life experience and knowledge which 

even if not directly related with the concrete 

learning process influences immensely their 

perspective, motivation and attitude toward it.



THE ADULT LEARNER IS SOMEONE WHO

Adults are very much goal-oriented in comparison 

with young learners which very often are 

most content or process oriented. 

Adults are relevancy-oriented or very practically 

oriented.

Adult learners are  more motivated



PRINCIPLES OF ADULT LEARNING

active involvement of the learner in own

education

realizing the subjectivity of learning;

encouragement and nurturing of self-

directedness;

inside-out approach and self-discovery;

provision for discovery of personal meaning for 

ideas and events;



PRINCIPLES OF ADULT LEARNING

respect and acceptance for the learner valuing 

differences and toleration of ambiguity;

openness and trust;

permission for confrontation;

assistance at the point of need.



ASPECTS OF FORMALITY/ INFORMALITY IN LEARNING

Process

More didactic, teacher controlled pedagogical approaches tend to 

be labeled formal while more democratic negotiated or student 

led pedagogies are often described as more informal. Another 

issue is who provides pedagogic support. 

Is it a teacher /formal/, a trained mentor or guidance counselor  

/less formal/, or a friend or work colleague /informal/? 

Another important process indicator of the type of learning is 

assessment.



ASPECTS OF FORMALITY/ INFORMALITY IN LEARNING

Location and setting

Is it in an educational institution, such as a school or 

college /formal/, or the workplace, local community or 

family /informal/?

Purposes

Here important is the extent to which learning is the 

prime and deliberate focus of activity, as in schools; or 

whether the activity has another prime purpose,  and 

learning is a largely unintended outcome, as in the 

workplace or local community.



ASPECTS OF FORMALITY/ INFORMALITY IN LEARNING

Content

This attribute covers issues about the nature of 

what is being learned and what are the outcomes 

expected. "Is the focus on the acquisition of 

established expert knowledge/ 

understanding/practices (more likely to be called 

formal), or the development or uncovering of 

knowledge derived from experience?



CONCLUSION

Thus the non-formal education becomes more 

and more full-fledged process of learning and 

training based on sound principles, more and 

more structured, requiring the preparation on 

behalf of the educators and trainers. 


